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Strengthen Manawatu i

. . . . DISTRICT COUNCIL
Keep our foundations strong, safe andresilient - investing

wiselyinlocalroading, water services, rubbish and recycling,
community facilities, and public services.

Why 10 Year metrics
> Fit-for-purposeinfrastructure underpins everyday life, economic activity and 1. Average quality of ride on a sealed road network, measured by Smooth Travel
community outcomes. Exposure.
> Smartinvestment helps keep rates affordable and supports current and future 2. Residents satisfactionrating for “Overall satisfaction with watermanagement.”

communities. 3. Resident satisfactionrating for “Public Facilities”

> Infrastructure that works with the natural environment helps strengthen

. . . 4. Tonnage diverted from landfill reducing tonnage to Bonnie Glenn/increasing
resilience to climate eventsrisk and protects people and assets.

food waste &recycling volumes).
> Reliable, cost-effective public services and

regulatory functions help keep communities safe, connected and prosperous. Examp|e COU"C" Work Areas

Strategic priorities > Roads, bridgesandfootpaths

> Partnerwith NZTAto address problematicintersections on SH54 through
Feildingand the District.

> Stormwater
Water supply
> Enhance and optimise community facilities to better support community needs. Wastewatertreatment

> Investinstormwaterinfrastructure toreduce therisk of stormwaterentering Waste management and minimisation (rubbish and recycling)

housesin Feildingandruralvillages.
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Community facilities including the Makino Aquatic Centre, Manawatu

> Complete wastewater centralisation for Kimbolton and Cheltenham. Community Hub Libraries, properties, halls and recreational complexes,

. . cemeteries and public conveniences
> Transformkerbside food waste into useful byproducts. P

v

Emergency Management

> Regulatory Services (animal control, building control, alcohollicensing,
environmental health and consents planning)

> Plantnursery
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Why 10 Year metrics

> Well-managed growth helps keep the district vibrant, affordable and financially
sustainable.

—

District population growthincreases.

. Unemploymentrate decreases.

> Astrongruraleconomy supportsjobs, stability and pride of place. . Positive net growthin the total number of businesses.

H W N

> Attracting theright mix of businesses and housing means people and families

I p—— . Percentage of new growth occurring within planned growth areas (vs highly

productive land and environmentally sensitive areas).
> Protecting productive land and the natural environment supportslong-term

) . S ) 5. Increaseinnumber of residents who believe that Councilis doingagoodjob to
prosperity and the places future generations will live in and enjoy.

grow the district economy.
Strategic priorities

> Prepare forregional spatial planning by ensuring we have the information
needed to effectively advocate for our District.

Example Council Work Areas
> Economic developmentandinvestmentattraction (including via CEDA)
- Revitalise Feilding town centre solocal businesses can thrive, buildings are safe, > DistrictPlanning
and new businesseswant toinvest here. > Consentplanning

> Connectcommunities through shared pathways that make it easierand safer to > Parksand property
walk and cycle, while supporting nature and biodiversity.

> Attractnewindustries to the Kawakawa Industrial and Agribusiness Park to
create more jobs and grow ourlocal economy.

> Support the growth of the Maorieconomy across the District.



cultural connections and support.

2 Thriving communities depend on people who care foreach other.

> Localcommunities and organisations, marae, and volunteers are often the first
tostepupwhenhelpisneeded.

> Strongsocial connectivity buildsinclusion, a sense of belonging and supports
economic growth.

> Supportingyouth andintergenerational connection keeps ourcommunities
vibrantand engaged.

Strategic priorities

> Build strongrelationships withiwi, haptand marae that support meaningful
engagement.

> Partnerwith our CCOs and community organisations toimprove access to
housing and essential support services.

> Investininfrastructure at marae and community halls, such as solar panels and
generators, so communities have safe places to go during emergencies.

> Actively support Community Committees and ensure Community Plans are
regularly updated.

> Provide safe and accessible community spaces for people to connectand
participate.

> Deliver programmes and services through our community facilities that help
people of allages and backgrounds feel connected andincluded.
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Empower Manawatu ﬁ;&v\

Invest in our community through relationships, advocacy,

10 Year metrics

1. Satisfactionratings forour Community and Marae/hapu Committees with the
level of support provided to them by Council.

2. Residents’ perception of the District as a safe place tolive or crime statistics.
3. Satisfactionrating of participantsin programmes.

4. Number of residents who feel a sense of connection with my neighbourhood or
community.

Example Council Work Areas
> Community Development/Community and Marae/Hapd Committees
2 Youth Council

Grants

CCOs and priority services

Community Facilities

Iwi-Maori Engagement

Governance and Strategy

CivilDefence and Emergency Management
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Regulatory servicesincluding animal control, building control, alcohol licensing,
environmental healthand consents planning
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Showcase Manawatu
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Champion a proud rural district with a thriving town and villages,
rooted in strong heritage, cultural diversity, and beautiful spaces.

> Prideinplace and community spirit are part of what makes the Manawatu
Districtunique.

> Promoting our District grows our economy and attracts visitors and talent.
> Ourhistory, heritage, culture, andrural roots give us characterandidentity.

> Celebrating what we have builds belonging, wellbeing, and attractiveness for
residents and visitors alike.

Strategic priorities

> Optimiseinvestmentindistrict promotion, events, tourism, and business
growth.

- Investinpublic spaces across Feilding and our villages so they reflect our
history, Maori heritage, and the people wholive here.

> Support community and cultural events and initiatives that bring people
togetherand strengthen community connection.

> Work with marae, iwi, hapu, andlocal organisations to build cultural
understanding and support greateriwi participation.

10 Year metrics
1.

2
3
4.
5

Increaseinthe number of events heldin the District

Electronic card spending by visitorsin the Manawatl District
Residents’ satisfactionrating for ‘quality of life’

Residents’ satisfaction with parks, reserves and sports grounds

Increasein average occupancy rate foraccommodation providers

Example Council Work Areas
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Community Development / Community and Marae/Hapu Committees
Youth Council

Grants

CCOs and priority services

Community Facilities

Iwi-Maori Engagement

Governance and Strategy

Civil Defence and Emergency Management

Regulatory servicesincluding animal control, building control,
alcohollicensing, environmental health and consents planning
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Champion a proud rural district with a thriving town and villages,
rooted in strong heritage, cultural diversity, and beautiful spaces.

Why 10 Year metrics

2 Thriving communities depend on people who care foreach other. 1. Satisfactionratings forour Community and Marae/hapu Committees with the

o L . level of rt provi tothem ncil.
> Localcommunities and organisations, marae, and volunteers are often the first SHREIr TR e e el SOt

tostepupwhenhelpisneeded. 2. Residents’ perception of the District as a safe place tolive/ crime statistics.

> Strongsocial connectivity buildsinclusion, a sense of belonging and supports 3. Residents’ satisfactionratingrating of participantsinprogrammes.

CEReNMISEERT: 4. Number of residents who feel a sense of connection with my neighbourhood

> Supportingyouth andintergenerational connectionkeeps ourcommunities orcommunity.
vibrantand engaged.

Strategic priorities

2> Build strongrelationships withiwi, haptand marae that support meaningful
engagement.

Example Council Work Areas
> Community Development/Community and Marae/Hapd Committees
> Youth Council

> Partnerwith our CCOs and community organisations toimprove access to

housing and essential support services. Grants

2 Investininfrastructure at marae and community halls, such as solar panels and CCOs and priority services

nerator mmunities hav fe pl ring emergencies. .
generators, so co unities have safe places to go duringemergencies Community Facilities

> Actively support Community Committees and ensure Community Plans are lwi-M3ori Engagement
regularly updated.

. . . Governance and Strategy
> Provide safe and accessible community spaces forpeople to connectand

participate. CivilDefence and Emergency Management
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> Deliverprogrammes and services through our community facilities that help Regulatory servicesincluding animal control, building control,
people of allages and backgrounds feel connected andincluded. alcohollicensing, environmental health and consents planning



